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entrepreneurial expertise.

: The method of implementing the present study is a
descriptive - survey using a questionnaire. The research population consists of
managers and experts of the ministry of cooperation, work, and social welfare as a
number of 600. In this study, the sample size of managers and experts was measured
by the Cochran formula and the number of 234 people were selected. Reliability and
validity of tools were investigated using Cronbach's alpha coefficient, composite
reliability, and confirmatory factor analysis, which had the reliability and validity
required for instruments.

Findings showed that the procedural, interactive, distributive,
informational, linguistic, emotional, and observational dimensions of organizational
justice enjoy a significant effect on promoting entrepreneurial skills (technical,
managerial, innovative, and personal maturity) of human resources.

. The results suggest that entrepreneurship education is increasingly
important in shaping society in emerging economies by empowering people to
advance in their careers and lives.
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Introduction

To survive in today's volatile and uncertain
business environment, organizations must be able to
adapt to the increasing complexity and rapid and
increasing change. In such environments,
organizations with high innovation capacity will be
able to respond more quickly to environmental
challenges and make better use of new products and
market ~ opportunities  than  non-innovative
organizations. Improving the entrepreneurial
performance of human resources and increasing
productivity, to achieve maximum efficiency of
human and material resources used and optimal
achievement of organizational entrepreneurship
goals, is one of the most important tasks of
managers, which provides effective training to help
this important. In providing effective training, some
factors affect or increase the performance of
managers. In Iran, considering that paying attention
to people's livelihood is one of the most basic
programs of the executive branch of the country and
efforts have been made in the development plan and
the vision document of equal opportunities, equal
facilities and equal information of work and
investment. Fair share should be provided to the
people, so the share of the cooperative sector as one
of the most popular sectors of the economy has
increased and its responsibilities have become
heavier. Given the above, the existence of human
resources with entrepreneurial skills is very
important. The main question of the present study is
what is the strategic role of the seven aspects of
organizational  justice in  promoting the
entrepreneurial skills of human resources?

Methodology

Based on the philosophical basis of the study,
the orientation and purpose of the research are
practical as it seeks to study the mediating role of
entrepreneurial orientation in relation between
strategic management of human resources and
employee performance. And its results can play an
applied and valuable role in improving the
performance of employees. The present study can
be applied in terms of purpose and nature of
research in the functional research -category
because the purpose of the applied research is to
develop practical knowledge. The method of
implementing the present study is descriptive -
survey and the research design is correlation of
type of structural equations. The population of this
study consists of managers and experts of the

ministry of cooperation, work and social welfare of
600. In order to collect data in the main research
and measure of the research variables, the
questionnaire was used. The indices used in the
study were subject to the judgment of several
experts (professors of guidance and consultants),
and finally the questionnaire was used as a data
collection tool.

Tools of the study

Preparation of assessment tools is one of the
important steps in conducting research, and it is
important to observe the general principles of
questionnaire design. The research tool in this
project is designed as a questionnaire. In this
questionnaire, an attempt has been made to seek the
opinion of experts and specialists in this regard
with the set criteria and indicators to determine the
final indicators. Since relative scales were used in
the design of the questions, the Likert spectrum
was used and the coefficients 1, 2, 3, 4 and 5 were
used for the options: strongly disagree, disagree,
neither agree nor agree, agree and strongly agree.
It was considered and thus qualitative and non-
parametric information were interpreted with
guantitative and numerical values and is used as a
criterion in the calculation. The Likert scale is used
to determine the importance of each title of
variables. AVE is used to evaluate the validity of
convergence in Smart-PLS software. The value of
this coefficient is from 0 to 1, values higher than
0.50 are accepted.

Results

Table 1 shows the indicators related to
descriptive statistics for the study sample,
including the mean and standard deviation for the
studied variables in this study to evaluate the fit of
the structural model of the research, several criteria
are used, the first and most basic criterion being the
significant coefficients of t or t-values. The most
basic load criterion for measuring the relationship
between variables in the model (structural part) is
the significant numbers t. If the value of these
numbers is more than 1/96, it indicates the
correctness of the relationship between the
variables and thus confirms the hypotheses of the
research at a confidence level of 0.95. Of course, it
should be noted that the numbers only show the
correctness of the relationship and the intensity of
the relationship between the variables cannot be
measured with it.
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Table 1. Descriptive indicators of research variables

Variables Number of Average Star)dgrd

samples deviation
Procedural 234 3/63 0/84
Communication 234 3/92 0/89
Distributive 234 4/11 0/92
Informational 234 3/66 0/94
Linguistic 234 3/52 0/79
Emotional 234 4/12 1/25
Observational 234 3/47 0/87
Technical 234 3/58 0/92
Managerial 234 3/54 0/82
Innovative 234 3/96 0/89
Personal maturity 234 4/02 0/91

After determining the validity of the
measurement  tools and identifying the
relationship between the variables, the next step is
to enter the discussion of path analysis.

observational dimensions of organizational
justice by improving entrepreneurial skills
(technical, managerial, innovative and personal
maturity) of human resources in The level of p

Correlation coefficient has been used to identify
the relationship between the variables in the
model. Findings obtained from the correlation
coefficient between the research variables are
listed in Table (2). Findings show that the
correlation coefficient between the variables of

<0.01 is significant. To predict organizational
justice, the proposed conceptual model was
examined through the structural equation
modeling method and according to the research
hypotheses, they were mentioned. The partial
least squares method was used to estimate the

procedural, interactive, distributive, model.
informational, linguistic,  emotional  and
Variables 1 2 3 4 5 6 7 8 9 1 11
0
Procedural 1
Communicatio  0/32** 1
Distributive 0/31**  0/35** 1
Informational ~ 0/36**  0/32**  Q/37** 1
Observational ~ 0/40**  0/35**  0/33** 0/32** 1
Emotional 0/34**  0/32** 0/40** 0/35** 0/36** 1
Observational ~ 0/36**  0/41** 0/34** 0/32** 0/31** 0/30** 1
Technical 0/38**  0/32**  0/41** 0/30** 0/37** 0/32** 0/35** 1
Managerial 0/32**  0/29** (0/35** 0/32** 0/36** 0/33** 0/37** 0/41** 1
innovative 0/31**  0/38** 0/40** 0/36** 0/39** 0/34** 0Q/37** 0/32** 0/34* 1
*
Persor)al 0/32**  0/36** 0/39** 0/32** 0/38** 0/39** 0/37** 0/38** 0/30* 0/28 1
maturity * wx
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Discussion

The purpose of this study was to investigate the
strategic role of the seven aspects of organizational
justice in promoting entrepreneurial skills of human
resources. Findings showed that the procedural
dimension of organizational justice has a significant
effect on the promotion of entrepreneurial skills
(technical, managerial, innovative and personal
maturity) of human resources. The results of the
structural equation model showed that the
coefficient of direct effect of the organizational
dimension of organizational justice improving the
entrepreneurial  skills  (technical, managerial,
innovative and personal maturity) of human
resources shows the impact of variables.
Considering that the value level of the test is equal
to 0.001 and since it is less than 0.01, it can be
concluded that with a 99% confidence level, the
procedural dimension of organizational justice on
the promotion of entrepreneurial skills (technical,
managerial, innovative and Personal maturity)
Human resources have a significant impact. The
interaction dimension of organizational justice has a
significant effect on the promotion of
entrepreneurial ~ skills  (technical, managerial,
innovative and personal maturity) of human
resources.

Conclusion

The results of the structural equation model
showed that the coefficient of direct effect of
organizational justice interaction dimension on the
promotion of entrepreneurial skills (technical,
managerial, innovative and personal maturity) of
human resources shows the effect of variables.
Considering that the value level of the test is equal
to 0.001 and it can be said that the dimension of

organizational justice interactions has a significant
effect on the promotion of entrepreneurial skills
(technical, managerial, innovative and personal
maturity) of human resources. Also, the distributive
dimension of organizational justice has a significant
effect on the promotion of entrepreneurial skills
(technical, managerial, innovative and personal
maturity) of human resources. The results of the
structural equation model showed that the
coefficient of direct effect of the distributive
dimension of organizational justice on the
promotion of entrepreneurial skills (technical,
managerial, innovative and personal maturity) of
human resources shows the effect of variables.The
information dimension of organizational justice has
a significant effect on the promotion of
entrepreneurial  skills  (technical, managerial,
innovative and personal maturity) of human
resources. Findings suggest that in emerging
economies,  entrepreneurship  education  is
increasingly important in shaping society by
empowering people to advance in their careers and
lives. According to the findings of the present study
and the challenges and obstacles in the privatization
model in the health system, some solutions are
proposed.
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